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AGREEMENT made on the day of 2014, by and between the 
HAVERSTRAW-STONY POINT CENTRAL SCHOOL DISTRICT ("Dislrict") and the 
NORTH ROCKLAND TEACHERS' ASSOCIATION, INC. (TEACHING ASSISTANT UNIT) 
("ASSOCIATION"). 
ARTICLE I - RECOGNITION 
1.1 Recognition 
The District has recognized the Association in a negotiating unit consisting of aU Teaching 
Assistants employed by the District. For purposes of this Agreement "full time" shall mean a 
teaching assistant who is employed for five (5) hours or more eacb day. 
1.2 job Description 
Part 80 - 5.6 of the Regulations of the Commissioner of Education, describing the duties of a 
teaching assistant, is attached hereto as Appendix I.
 
ARTiCLE 2 - DUES DEDUCTION
 
2.1 Dues Deduction 
The District agrees to deduct from the salaries of its employees dues for the North Rockland 
Teachers' Association and its affiliates, as said teaching assistants voluntarily authorize the District 
to deduct, and transmit the moneys promptly to the Association. 
2.2 Forn) ofAuthorization 
Teaching Assistant authorizations shalj be in writing in the fann sd forth below: 
DESIGNATION AND PAYROLL DEDUCTION AUTHORIZATION 
(Print) Last Name First Initial Building 
-
Address 
TO: The Haverstraw-Stony Point Central School District 
Pnr::iuant to Chapter 192 Laws of 1967, I hereby designate the North Rockland Teachers' 
Association as my representative for the purpose ofcoHective negotiations, and I hereby request 
and authorize you, according to arrangcments agreed upon with such Association, to deduct from 
my salary and transmit to thc Association dues as certified by this agreement. 1hereby waive all 
right and claim for said moneys so deducted and transmitted in accordance with this authorjzation 
and rclievc the District and all its officers from any hability therefor. This authority shall be 
( 
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continuous while employed in Illis School District 01 until withdrawn by written notice, sent by ( 
regislered mail, rclUffi receipt requested. 
employee's Signature Date 
2.3 Certification ofDue~ 
The North Rockland Teachers' A~sucilltion shllll certify to the Distriet in writing the current rate 
of its membership dues. If the Assoeiation shall change the rate of its membership dues, it shall 
give the District thirty (30) days written notice prior to the effeetive date of sueh change. 
2.4 Deduction in InstallmeJlt~ 
The total annual membership dues fur the designated professional Assoeiatiun, 
el-'Ttifit:d as mentiuned above, shall be deducted in ten equal installments beginning with the first 
PllY period in October. 
2.5 Dues Deduction List 
No later than two weeks prior to the fir:,;t deductiOll, the Association shall provide the Dislnct 
with a list and the original signed due:" authorization eards for those employees who have 
voluntarily authorized the District to deduet dues for the Association. Additional authorizl'l.tion 
submitted after two weeks prior to the first scheduled deduction shall be held for the following 
year. 
2.6 Orientation Meeti"Qg 
Authorization forms shl'l.n be givell to new slarr members lIt an orientation meeting held prior to 
the opening of school. Representatives of the Association shall be pennilted to speak to new 
staffmembers at sucb a meeting. 
2.7 Transmittal ofDues 
The District shall, following each pay period £i.·om which a dues deduction is made, transmit the 
amount deducted to the Treasurer of the Association, who shall be responsible for transmittal to 
each organization. The first as well as the last trcmsmiUal shall be al.:companied by a list of 
members tor whom deduetiuns hav~ been made, and the amount deducted for each member. 
After the District has transmitted to the Treasurer of the Association the amounts deducted, it 
shal! not be responsible for the proper application by him of the amounts so transmitted. 
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ARTICLE 3 - AGENCY FEE 
3.1 Agency Fee 
The District shall deduct from the salaries of employees in the bargaining unit who are not 
members of the Association the amount equivalent to the dues levied by the Association and 
shall transmit the sum so dedueted to the Associati.on in accordance with Chapters 677 amI 678 
of the Laws of 1977 ufthe State of New York. 
3.2 Refund Procedure 
The Association shaH nlllintain a procedure for refund of agency fee deductions as required in 
Section 3 of Chapters 677 and 678 of the Laws of 1977 of the State of New York. 
The agency fee deductions shall be made aecording to the same procedures applicable for dues 
deduetions. 
ARTICLE 4 - TEACHING ASSISTANT RlGHTS 
4.1 Religious and Political Acti.vities 
The District and the Association recognize that it is the right ofeaeh teaching assistant to engage in 
religious or political activities olltside and after the regular school day and school year, without 
fear, intimidation or dil:it.-rimination. 
4.2 No Discrimination 
Neither party shall discriminate against or discipline any teaching assistant by reason of hislher 
membership in the Association or bislher exercise of rights under this Agreement. 
4.3 Complaints 
Any complaints which are directed toward a teaching assislant by a student or parent ofa student or 
a member of the community shall be promptly called to lhe attention of the teaching assistant. He/she 
will be given ample time to respond in writing to the appropriate supervisor, ifheJsbe so desires. 
4.4 D~§s and Personal Appearance 
The NRTA and the District encourage a professional atmosphere. All teachiug assislants shall wear 
attire suitable for their professional responsibililic::. and duties. 
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4.5 Substitute Openings ( 
Teaching Assistantt:i employed less than ten (10) months per year shall have an opportunity, 
on a rotating basis, to take substitute openings if they are fully qualified in accordance with 
District policy, and the opening occurs at a time when they have no daily work assignment. 
Further, if a ten (l0) month teaching assistant vacnncy occurs, teaching assistant" employed for 
fewer than ten (l 0) months per year shaH be given consideration, if qualifIed. 
4.6 District Directury 
There shall be in the District Directory a separate and designated listing of the officers of the 
North Rockland Teachers' Association, lnc. who represent the Teaching Assistant':!, along with 
their teaehing assignments (building). Each teaching assistnnt shall he listed in thc District 
Directory. 
4.7 Personnel File 
Teaching Assistants shall have the right to review their personnel file upon request and to 
reply, in writing, to anything therein. Such a reply shall be placed in the file as a matter of 
record. 
4J~ Due Process 
No teaching assistant shall be disciplined, reprimanded, reduced in rank or compensation 
without due process. 
4.9 Break and Lupeh Periods 
A teaching assistant who is regularly scheduled to work for five (5) hours or more will be 
provided a half (li2) hour lunch period and a. filken (15) minute brcak period. A teaching 
assistant who is regularly scheduled to work for six (6) hours or more will be provided a half 
(1/2) hour lunch period and two (2) fifteen (15) minute break periods. 
4.10 Class Coverage 
A teaching assistant who is directed by au adminislralor to assume responsibility for any class for 
a full day shall be paid the substitute teacher rate. 
A teaclling assistant who is directed by an administrator to assume instructional responsibility for 
a cl<Jss fur a pl.TIud ur mure, but less than a full day, sha1l be paid the difference between the 
hIghcsL step uf the then current teaching assistant salary schedule and the amount a teacher would 
be paid fur providing such coverage per period. Effective February 1, 2014, a teaching assistant 
may be assigned to substitute for a teacher for two instructional periods per semester, at no 
additional compensation. 
For the purposes ofthi:; section, a pe!iod shall be defined as approximately forty (40) minutes. 
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Any tcaching assistant who covers a class of more than the forty (40) minute limit described in 
this section shall be compensated at the rate of$R.72 per fifteen (lS) minute increment dUling the 
2013-2014 school year. Effective July 1, 2014, the rate shall incrcB..'3c fo $8.8J per fifteen (IS) 
minute increment. Effective July 1, 2015, the rate shaH ircrease to $8.90 per fifteen (15) minute 
increment. Effective July I, 2016, the ratc shall increase to $8.99 per fifteen (15) minute 
increment. 
4.11 Evaluation Process 
The APPR Committee shall review the teaching assistant evaluation process and forms and, if 
~ppropriate, recommend any re....isions to such process and foIll'lS to the Board of Education and 
the Association for adoption. Such oommittee shall include teaching assistant representation for 
this purpose. 
ARTICLE S - PROTECTION AND P:ERSONAL INJURY BENEFITS 
5.1 Reporting Assaults 
Teaching Assistants will immediately report all cases of assault sufii...7ed by them in connection 
with their employment to their principal in writing. This report will he forwarded to the 
Superintendent who vd.ll comply wilh any reasonable request from the teaching assistant for 
infunnation in his/her possession relating to lhe incident or persons involved. 
5.2 .lndemnification Against Acts of Negligence and Other Acts 
The Disbict shall save harmless and protect all teaching assistants from finaneialloss ari.sing out of 
any claim, demand, suit or judgment by reason of alleged negligence or other act resulting in 
a.ccidcntlil bodily injury to any person, provided s[}t.:h teachio.g assistant at the time of the accident 
or injury was acting in the discharge of hislher duties within the scope of hislhcr employment 
and/or under the direction of the District. 
5.3 Indemnification Against Claims Arising from Discipline of Students 
The District shall provide an attomey or attorneys for, and pay for such attomcys' fees and 
expenses necessarily incurred in the defense of a teaching assistant in any civil or criminal action 
or proceeding arising out of disciplmary action taken against any pupil of the District while in the 
dischargc ofhislher duties within the scope of hislher employment, provided the teaching assistant 
shall, ~s soon as possible, (but no later thilJl ten (10) days) after he/she is served with the summons, 
complaint, process notice, demand of pleading, delIver the original or copy thereof to the 
Superintendent. 
5.4 Notification of Claims 
Teaching Assistants shall notify the Superintendent of any accident or elaim against them which 
might be covered by this Article as SOOn as possible. (but no later than ten (10) days) after lhe 
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accident occurs or as soon as possible, (but nu later than ten (10) days) after the teaching assistant ( 
knows of the claim. In addition, a teaclllng assistant shall not be entitled to the protection uf this 
Article unless, as soon as possible, (but no later than ten (10) days) after he/she is served with any 
summons, complaint, process, notice, demand, or pleading, hclshe shall deliver the original or a copy 
IhcrcofhJ the Superintendent. 
5.5 Injury on Duty 
A. [n the event that a teaching assistant is injured while on duty and is necessarily 
absent by rel1."on of such injury, the days ofabsence during the Hnt four (4) months after such injury 
shall not be included against the teaching assistant's sick lcave days either for the year in which 
injured or against aecumulated days. The District shall pay the teaching assistant's salary in full 
during the first four (4) months of sueh injury provided, however, that thc Distrid sball be entitled to 
reimbursement for any payments whieh the tcaching assistant receives or is entitled to receive under 
the New York State Workers' Compeusation Act. 
B. After fOUf (4) months of il1nes!:i due to injury sustained by a teaching assistant 
while on duty, such teaching assistant may use hislher accumulated days of sick leave until the same 
are compldely used. Such teaching assistant may be required to undergo an examination by 
District medical or psyehiatric personnel. 
C. The District shall reimburse teaching assistants for reasonable costs of replacing 
or repairing dentures, eyeglasses, hearing aids, or similar body o.ppurtenances not covered by 
Workers' Compensation which are damaged, dc~troyed, or lost <IS a direct result of any injUlj' osus1:<lined in the discharge of hislber duties within the soope of his/her employment provided such 
damage, deshl.lction, or loss was not due to the teaching as!:iistant's negligcnce. 
D. The DiSlr1Cl shall reimburse teaching assistants for the reasonable OOst of any 
clothing or other personal property damaged or destroyed or lost as a result of an assault suffered 
by a teaching assistant while acting in the di8chargc of hislller duties within the scope of hislber 
employment, provided such damage, destruction or loss was not due to the tell.Ching assistant's 
negligence. Reimbursement under this Artiele shall be limited to such property as is brought to the 
sehool premises by the teaching assistant in connection with hislhcr work in the District and 
rcimbUI'SLWent for such loss shall not exceed $100.00 per incident:, and total liability for all such 
claims for the TeachL'rs' ksociation during each contract year shall not exceed $250.00. The tenn 
vandalism shall ;:Usa include loss by burglary from the school premises while such property is on 
the school premises. 
5.6 Damage to Automobile 
Thc Di~trict will dcsigno.te specific areas at each school building where leaching a.~!'iistl1nts shall 
park lll~i( automobiles while on duty. TIle District shalt provide lhat i:tlly leaching assistant who 
sufTers B loss by reason of damage or destruction ofsuch teaching assistant's automobile parked in 
an officially dcsignalcd parking area while the teaching assistant is on duty shall be compensated 
for damages in eXL'eSS of those paid by the teaching llSsistant's own insurance carrit':r, in an amount 
not exceeding $250.00 per incident:, it being understood that the total liability of the District for 
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(	 all sUl~h claims during each contract year shall nol exceed $625.00. Tbt: teaching assistant's claim 
must be accompanied by verification of thl;: ftJPair costs and insurance coverage, and must contain 
a peI"'"..onal description ofthe preeise drcurnstances of the incident. 
ARTICLE 6 SENIORITY 
6.1 Computation of Seniority 
Seniority shall be detennined from the dale of employment as a Teaching Assistaut by the 
District and so long as the employee eontinues such employment. Such seniority shall be the basis 
for layoffs in the event ofa reduction in force. 
ARlICLE 7 - MAINTENANCE OF STANDARDS 
7.1 Any benefits heretofore enjoyed by an employee shaH not be deemed to have 
altered, modified, or changed unless expressly so modified, altered, or changed. in Olis Agreement. 
ARTICLE 8 - PROFESSIONAL COMPFNSATION 
~.1 The salary schedule is annexed hereto as Appendix 2. 
a.	 There shall be no increase to the salary schedule fur the 2013~2014 school 
year, but those unit members who are eligible for a step increase shall receive 
such increase. 
b.	 Effective July 1,2014, the salary schedule shall be increased by one percent 
(1 %). SICp shall be frozen COl lhe 2014-2015 school year. 
c.	 Effective Juty 1,2015, Ihe salary schedule shall be increase<i by oue p~rcent 
(l %). Step shall be frozen for the 2015-2016 school year. 
d.	 Effective July 1,2016, the salary sehedule shall be inLTeased by one percent 
(1 %). Step shall be frozcn fo:- the 2016-2017 school year. 
t:.	 Upon the expiration of this Agreement, unit members step movement shall 
resume. 
8.2 Placement on Salary Schedule 
A. A Teaching Assistant with six (6) or more credits shall be placed at Step I of the salary 
schedule. 
B. All education credits recognized hy the District prior to July 1,2007 shall continue to be 
recognized. Additional education credits must be from an accredited university or college and 
must be reviewed and have the approval of the Superintendent to be credited. Effective July 1, 
(
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2009 a teaching assistant with an AAS or 48 college credits, but lcss than a Baehelor's Degree, ( 
shall receive a stipend of $400 per year. Effeetive July l. 2009 a teaehing assistant with a 
Bachelor's Degree or higher shall receive a stipend of $750 per year. Effective July 1,2016, a 
~iCh arr--tV\S or 48 college credits, but Jess than a Dache1or's Degree shall 
receive a stipend of $450 per year. Effective July 1, 2016, a teaching assistant with a Bachelor's 
Degree of higher shall receive a stipend of$800 per year. 
8.3 Longevity 
A one time longevity payment, in the amount of $750.00, shall be made to a teaching assistant 
upon the completion of ten (10) years of continuous full-time service. A second one time 
longevity payment, in the amount of $750.00, shall be made to a teaching &,<;sistant upon the 
completion of fifteen (15) years of continuous full-time serviee. A third one time longevity 
payment, in the amount of $1 ,000.00, shall bc made to a teaching assistant upon the completion 
of eighteen (18) years of contimlous full-time service. Longevity payments shall be made on or 
abOl.ll June 1 and October 1 of eaeh school year in a separate check. 
ARTICLE 9· LEAVE BENEFITS 
9.1 Sick Leavc 
Sick leave is defIned RS income protection for employees who, through physical or mental 
infIrmities, arc unable to perfonn their duties in an effective manner. C) 
A. Grant of Leave 
1. A teaehing as:'!';slant who has completed fivc (5) consccutivc yean; in the 
Oistriet shall be credited with] 25 days of sick leave. Thereafter the teaching assistant shall accrue 
additional sick leave at a rate of fifteen (15) days per year. Sick leave may be accumulated to a 
maximum of 180 days. 
2. In his or her first five (5) years of service, a teaching assistant shall accrue 
sick leave at a rate of fifteen (15) days per year. Such sick leave may he accumulated until the 
teaching assistant has completed five (5) years of service in whieh casc any days accwnulated 
will become part ofthe ] 25 days made available at that time. 
B. Illness in the Family 
A teaching assistant may utilize up to ten (10) days of accumulated siek leave per year in the event 
of an illness in the teaching assistant's immediate family. No more than five (5) such days may be 
taken consecutively. 
C. Changes in Work Assignment 
A teaching assistant whose work assignment changes from full-time to part-time shall retain the 
8 
r·· ~ick leave he or she bas accumulated. 
D. Return from Leave 
Upon return to duty tollowing an illness which has exhausted the teaching assistant's sick leave, the 
te<tching assistant will bi.: credited with fifteen (15) days of sick leave. After forty-five (45) days of 
contlnuous service an additional fifteen (15) days ofsiek leave will be credited. None of the days 
credited pUf!;uant to this paragraph may be used for purposes of the "Unused Sick Leave on 
RetiIemcnt" provided by paragraph F of this section. 
E. Ph~iciao's Notcs 
A teaching assistant abseut on sick leave for more than five (5) con.<;eeutive school days may be 
required to furnish 0 written statement Signed by a physician concerning the nature and extcn! of the 
illness or disability. The District may alsu require that a teaehing assistant be examined by a 
physician of i(s 5dectioIl. Upon return to duty after an e.bsen~ of thirty (30) or more consecutive 
school days, the teaching assiffianl shall be required to provide a note signed by his or her physician 
certifYing his or her physiuLl and mental ability to return to work 
F. Unused Sick Leave on Retirement 
A teaching assistant who retires with fifteen (15) years of service in the District shall receive 
payment for fifty percent (50%) ofhis/her unused sick leave, paid at hislhcr current rate of salary, but 
such payment shall not be in excess oftv,enty-five 
(25) days. 
9.2 Personal Leave 
A. Personal leave shall be granted for the foHowing reasons: 
I. Emergencies or acts ofGod that prevent llIl employee from reporting to hislher assigned duties 
(maximwn of onc (1) day per year). 
2. Death in the immediate fam~ly which iflcltldes: spouse. dependent, mother, father. si~ter, 
brother, mother-ill-law, fathLT-in-law, sister-in-law, brother-in-law, grandparent or stepchild (five (5) 
days per occurrenee). In unusual circumstances, an additional five (5) days may be granted by the 
Superintendent 
3. To "t1:end funeral of relatives (maximum of one (1) day). 
4. Required to he in court (maximum of onc (I) day). VIllt:rt: an employee is subpoen~ct1 to 
attend Court in any ma.tter except where such employee is a party, ab::>ence from duties during such 
required court attendance shall not be charged against personal leave. When an employee receives a 
subpoena to aUl.;nd at court, he/she shall give notice theroof to hisfher immediate superior as soon as 
possible, for the purpose of giving the school authorities an opportunity \0 arrange either an 
adjournment or a specific time for such court attendance. 
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5. High 8ehool and college graduation of a member of the immediate family (one (I) day). 
B. There shall be an additional allowance of personal leave of one (I) day without reason. Upon 
the completion of five (5) years of continuous full-time service, a teaching assistant wHl be entitled 
to one (1) additional person~11eavc day without reason. Upon the completion of ten (l0) years of 
continuous full-time service, a teaching assistant will be entitled to one (1) additional personal 
leave day with reason. These additional days shall be deducted from the teaching assistant's sick 
leave (Article 9.1A-l). Except as provided below, these persQnalleavcdays may not be taken on a 
day before or a day after a school holiday as shown on the school calendar. Under extenuating 
circumstances, the Superintendent or hislher designee may approve the use of a peri:ional day on a 
day before or a day after a school holiday, provided that there is sufficient coverage. The decision 
ofthe Superintendent shall not be subjeet 10 appeal. 
C. Request for personal leave days shall be made to the employee's building administrator at lea<;t 
five (5) working days prior to thc date of the leave. h1 the event of an emergency, making it 
impossible to give such notice, strid: oompliance with this requirement is waiveu, and such employee 
will give as mueh notice £is pos:o.ible. 
D. Personallcave shall not bc clUnu]ative, 
9.3 Jury Duty 
Teaching Assistants summoned to jury duty shall choose the "aile-hour notice" option, shall be ~-) 
granted necessary leave. shall receive full salary and any jury dUly remuneration. Sucb leave llball C_ 
not be deducted from accrued sick leave. 
ARTICLE III HOLIDAYS 
10.1 Teaching As"islm1s shaH be entitled to the folloWing holidays with pay: 
New Years Day and the day preceding Martin Luther King 
Day 
President's Day 
Good Friday 
Memorial Day 
Lahar Day 
Cohunbus Day 
Vetenm's Day, providing school is closed 
Thanksgiving Day and the d~y after 
Christmas Day and the day preceding 
10.2 Fifteen Holidays Guaranteed 
A total of fifteen (15) holidays are guaranteed each school year. Two (2) additional days above 
those specified shail be agreed upon mutually between Administration md the North Rockland 
/ 
to 
Teachers' Association. ( 
10.3 Work on Scheduled Holiday 
In thl:: event that all teachers are required to report fUf work on any holiday listed in Section 10.1. 
!:iuch day shall not be a paid holiday for teaching assistants. 
]0.4 Absence Befm-e a Holiday 
In the event an employee is absent the day precetJing or the day following a paid holiday, 
he/she will not receive remuneration for the holiday unless such absence has been exeused 
by hislber building administrator. 
10.5 Paychecks 
If a pay period falls on a Friday during a sehool holiday period, paychecks shall be Ilvailablc 
before the school holiday period. 
ARTICLE 11 - INSURANCE BENEFITS 
11.1 Health Insurance 
Unit members shall be enrolled in the Erie BoeFS New York 44 Plan ("New York 44 
Plan"). Coverage and benet1Ls shall be provided pursuant to the provisions of the New York 
44 Plan. Should the District, at some point in the future, withdraw, or be removed from the 
New York 44 Plan, the District agrees to provide health insurance (".overage substantially 
equivalent to the benefits provided under Aetna prior to the transfer of coverage to the Erie 
BOCES New York 44 Plan. 
The District may tran~fer coverage for health insuranee from the insurance company under 
which it currently insures the teaching assistants in the District to another insurance 
company. The North Rockland Teachers' Association agrees to allow the District to sclf­
insure for health benefits under B plan limited to District cmpluyees or in a plan with other 
school districts in the eounty. It is mutually agreed that any decision to change health 
insurance coverage will be made jointly by the District and the North Rockland Teachers' 
Association. The following provisions shall apply: 
A. Te_liehing Assistants Hired Prior Tu February 1, 1996 
1. Teacbing assistants who were hired prior to February 1, 1996 shall be 
eligible [or participation in the District's health insurance plan in accordance with the 
following cost-sharing formulas: 
Effective July I, 2013: unit members shall contnbute the following amounts 
towards the cost of heallh insurance: 
I J 
Individual Coverage: $600
 
I'wo Person Coverage: $700
 
Family Coverage: $800 
EQl:ctivc July 1, 2014: unit members shall contribute the following amounts 
toward::; the cost of health insuranee: 
Individual Coverage: $675
 
Two Person Coverage: $775
 
Family Coverage: $875
 
Effeetive July 1> 2015: unit members shall contribute the following amounts 
(award the eost of health insunmee: 
Individual Coverage: $700.
 
Two Person Coverage: 1800
 
Family Coverage: $900
 
Effective July 1, 2016: the District shaH pay 94% of the premiums and unit 
members shall pay 6% for individual and dependent coverage. 
B. Teaehing Assistants Hired On Or After February l, 1996 
1. Teaching assistants who were hired on or aficr February 1, 1996 shall be 
eligible for participation in the District's heallh insurance plan in accordance with the following 
cost-sharing formulas: 
Effective July 1, 2010, the District shall pay eighty-eight (88%) of the actual 
maximum premium and all employees shall contribute twelve percent (12%) 
toward their health insurance premium. 
EffeeLive July 1, 2014: the District shall pay 87% of the premiums and unit 
members shall pay thirteen percent (13%) for individual and dependenl 
coverage. 
Effective July 1, 2016: the District shall pay 86% of the premiums and unit 
members shall pay fourteen percent (14%) for individual and dependent 
eoverage. 
At the end of the third year of employment each teaching assistant shall receive a form which 
indicates whether or nol that teaching assistant wishes to he covered hy an insurance plan 
orrcrcd to the unit. The leaehing assislant shall sign and return the fonn to the Direetor of 
Pcr::wnnd whether he or she clcl:ts the coverage or uot. Thc fonn shall speeify the dale by 
which it fiU::;t be returned. 
( , 
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(- 2. Any first, seeund or third year teaching assistant may participate in the plan 
on the same basis as teaehing assistants with three (3) years of service, except that they shall be 
required to eontribute one fifth (20%) of the cost of the premium. 
3. The Distriet will extend the health insurance program eoveragc un the same 
basis to domestic partners of District employees if the employee and his or her domestic partner 
meets the certification requirements of the insurance eompany. 
C. Upon hisfher retirement with TRS eligibility, a teaching assistant is guaranteed 
medical insurance after fifteen (15) years of service to the District provided the leaching assistant 
has participated for at least three (3) years prior tu retirement in the Disrrict health plan. If a 
teaching assistant has not participated in health insurance for the last three (3) years of 
employment, he/she will not be eligible to receive health insurance on retirement. The teaching 
assistant contribution will continue at the same rate as the teaching assistant was contributing at 
the lime ofhisfher retirement. When a retired teaching assistant turns 65, the teacher must enroll 
in Medicare Part B for primary coverage. This is to comply with Board policy. 
11.2 Healthlnsurance Committee - The District and all employee organizations shall 
(;untin.ue to actively participate in the joint health insurance committee. The Committcc shall 
regularly mcet to review costs, participation rates and benefit design. The Committee shall 
recommend changcs in health insurance benefits and plan design thai will result in savings tD 
all plan participants and the District. Recommendations may include benefits offered, 
contribution levels, eo-pays, deductibles, tiered plans or other design changes. Prior to 
adoption and implementation, such changes shall be subject to approval of the Board of 
Education and, ratification by all of the bargaining units. 
11.3 Dental Insurance 
The District agrees to eontinue dental coverage for the life of the contract at equal or superior 
benefits meeting any inflationary andlor cost trends. The following provisions shall apply: 
1. Any leal;hing assistant who has served three (3) years in the District and who 
participaLes in the health insurance program shall, upon filing the appropriate request form, be 
covered immediately nndcr the plan. The premium shall be paid in full by the District. The 
request fonn shall be in conformity with Section 11.1-B2. 
2. Any first, second or third year teaching assistant may participate on the same basis as 
teadling assistants with three (3) years of service, exeept that they shall be required to 
contribute one fifth (20%) of tht: cost of the premium. 
11.4 Group Life Insuranse 
1. Group life insurance will be provided for each teaching assistant who has served three 
(3) ycars in the District. The premium shall be paid in full by the District. Such in.<;urancc shall 
be in the amount of $12,500 with double indemnity. A waiver of premium provision in the 
event of total disability shall be provided. 
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2. Any first, second or third year teaching assistant may participate on the same basis as 
teaehing assistants with three (3) years of service, except that they sh311 be required to contribute 
one fifth (20%) of the eost of the premium, 
11.5 Flexible Benefit Plan (125 Plan) 
A Flexible Denefit Plan is a tax-saver plan offered thl'Ough payroll deduction to each teaching 
assistant. An open enro(lment period will be held each year lor tht= Flexible Benefit Plan_ The 
benefits available nre as follows: 
A. PrL"JIlium Redirection Plan - Each teaching assistant who is contributing to 
lhe group insurance plan lhrough payroll deduction will be automatically enrolled in the premium 
redirection plan unless a waiver fonn is signed. Such waiver fonn may be Obli:lincd from the 
Business Office. 
B. Healthcarc Reimbursement Plan - Each teaching assistant may elect to 
redirect a portion of his or her salary to pay for certain out-of-pocht unreimbursed medical 
expenses including dental, vision, prescriptions, etc. Generally, expenses listed in Puhlication 502 
of the Internal Revenue Code are considered reimbursable expenses. 
C. Dependent Care Reimbursement Plnn - Each teaching assistant may elect 
to redirect a portion of his or her salary to pay for the eare of a child undcr age 13 who is claimed 
on the teaching assistant's federal income tax return or for the care of a spouse or other tax (~) 
dependent who is incapable of caring for him or herself. 
ARTICLE 12 - EMPLOYMENT 
12.1 Notiftcation of ContinlJi!!& ApJ2Q!ntmellt 
Teaching Assistants shall be notified hetween May 1, but no later than June 1, whether they are 
being recommended for employment tor tbe following year. 
12.2 Just Cause 
After three (3) years service in the District, nQ teaching assistant shall bc terminated from 
employment without just cause and due process pursuant to New York StRtc Education Law, 
Section 3020-a. 
12.3 Emergency Avai1:abilily 
For purposes of emergency availability, teaching assistants must remain subject to call for one~ 
halfof their unassigned Lime. 
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12.4 Staff Qevelopment 
The District may requirc Ihe attendance of teaching assistants at Staff Development programs 
up to three (3) times each school year at times when students are nut in attendance. Teaching 
assistants shall be paid for such attendance at their regular rate of pay for each hour of 
attendance. 
ARTICLE 13 - GRIEVANCE PROCEDURE 
13. t Definition of Grievance 
Any claim by the Association or a teaehing assistant that there has been a violation, 
misinterpretation, or misapplication of the terms of this Agreement, a violation or its or hislher 
right to fair treatment, or violation of any established policy or practice shall be a grievance. 
13.2 Time Limits 
A. All the limits hert:in shall consist of school days except that when a 
grievanee is submitted on or after June 1, time limits shall consist of all week days so that the 
mattcr may be resolved before the close of the school It:rm or as soon as possible thereafter. 
The number of days indicated at each level should bc considered a maximum and every effort 
should be made to expedite the process. 
B. No written grievancc will be entertained as described below, and such 
grievance will be deemed waived unless written grievance is torwarded at the first available 
stage within sixty (60) days after the teaching a'lsistant knew or should have known of the act or 
condition on which the grievance is based. 
C. The failure of the Association or of a teaching assistant to require the 
strict performance of any provision of this Agreement or the failure to file a grIevance within 
the time limits hereinabove shall not be construed ItS a waiver or a relinquishment for the future 
of any right to rEXluire striet perfonnance of the provisions of this Agreement; and any 
agreement hy tbe Association or a teaching assistant to temporarily test or continue any 
practice or procedure or condition on a trial basis thereby extend the right to file a grievance if 
after such period of testing or trial the Association or teaching assistant is aggrieved by its 
continuance. 
D. If a decision at one, stage is not appealed to the next stage of the 
procedure within the time limit specified, the grievance will be deemed to be discontinued and 
further appeal under this Agreemenl shall be barred. 
13.3 Association Representation 
Upon selection and certification by the Association, the District shall recognize a grievance 
representative in each building and an Association grievance committee of members. At least 
one (1) Association representative shall be present for any meetings, hearings, appeals or other 
( 
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(proceedings relating to-a grievance wbich has bet::n tormally presented. Nothing herein 
contained will be construed as limiting the right of any teaching assistant having a grievnnee 10 
discuss the matter infonnally witb hislher supervisor, and having the grievanct:: adjusted 
without intervention of the Association, provided the Association has been notified jointly by 
the supervisor and the teaching assistant and the adjustment is not inconsistent with the terms 
o[tbis Agreement. 
13.4 Proeedure 
The parties acknowledge that it 1."1 usually most desirable for an cmployt::t:: and his/her 
immediate supervisor to resolve problems through free and informal commnnications. When 
requested by the teaching assistant, the building representative may intervene to assist in this 
resolution. However, should sueh informal processe~ fail to satisfy the teaching assistant, then a 
grievance may bc processcd as :follows: 
A. Step I: Building Administrator 
The employee or the Association may present the grievance in writing to the employee's building 
administrator who will arrange for a meeting to take place within four (4) days after the receipt of 
the grievance. The Association's representative, the aggrieved teaching assistant and his/her 
building administrator shaH be present fDr the meeting. 'I11e building administrator must provide 
the Association with a written answer on tbe grievance within two (2) days after the meeting. 
B. Step 2: Superintendent o 
If the teaching assistant initiating the grievance and/or the Association are not satisfied with the 
written decision at the conclusion of Step I, then the Association may refer the grievance to the 
Superintendent or hislher official designee within six (6) days after receipt of the Step 1 answer 
or within eight (8) days after the Step 1 meeting, whichever is the later. The Superintendent shall 
arrange for a meeting witb the representatives of the Association's Grievance Committee to take 
plaec within fIve (5) days of hislher receipt of the appeal. Eaeh party shall have the right to 
include in its presentation such witnesses and counselors as it deems necessary to develop faets 
pertinent to the grievance. Upon conclusion of tht:: hearing, the Superintendent will have fDur (4) 
days in which to provide hislher writtcn deeision to the Association. 
c. JiliI> 3: Board of Education 
1. If tbe Association is not satisfied with the decision at Step 2, an 
appeal may be tiled in writing with the Board of Education \Vithin fifteen 
(15) days aftLT recciving thc dccision at Step 2. The official grievance 
records maintained by the Superintcmknt may be !ivallab1e for thc use of 
the Board of Education. 
2. Within ten (10) days after receipt of an appeal, the BDard of 
Education sball hold a hearing on the gricvancc. The hearing shall be 
conducted in executive session. 
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3. Within eight (8) days after the conclusion of the hearing, the Doard 
of EdUCAtion shall render a decision, in writing, on the grievance. Such 
decision shall be promptly transmitted to the grievant and all parties in 
interest. 
D. Step 4: Arbitration 
1. If the AssociatioD is not satisfied with the disJlosltion of the grievante at Step 3, or the 
Step 3 time limits expire without the issuance of the Board's written answer, tht:n the 
Assoc\alion may submit the grievance to final and binding arbitration. If a demand for 
arbitration is not filed within thirty (30) days of the date for the Board's Step 3 reply, then the 
grievance will be deemed withdrawn. 
2. Within five (5) days after such writk:n notice of submis.sion to arbitration, tne Districl 
and the Association win agree upon a mutually aceeptable flrbitrator competent in thc area of 
grievAncc, and will obtain a commitment from said arbifralUr to serve. If the partie::; are unable 
to agree upon an arhitrator or 10 obtain such a commitment within the five (5) days, a reque.c;t 
for a list of arbitrators will be made to the Ameriean Arbitration Association by either party. The 
parties will then be bound by the rules and procedures of the American Arbitration Association 
in the selection of an arbitrator. 
3. The selected arbitrator will hear the maHer promptly and will issue hislher decision not 
later than fonrtecn (14) calendar days from the date of the close of the hearing, or if orll] 
hearings have been waived, then from the date final statements and proofs are submitted to 
himfher. The arbitrator's decision will be in writing and will set forth hislher findings of fact, 
reasoning and conclusions on the issues. 
4. The arbitrator shall have no powcr or authority to make any decision which requires the 
commission of an act prohibited by law or which is violative of the terms of this agreement. 
5. Arbitration shall not be used for the purpose of adding to or changing the specific 
provisions of the negotiated contract. 
6. The decision of the arbitrator wall be final and binding upon all parties. 
7. Neither the District nor the Association will be permitted to assert any grounds or 
evidence before the arbitrator which was not previously disclosed to the other party. 
8. Each party shall bear the full eos.ts for its representation in the arbitration. The eost 
of the arbitrator and/or the AAA will be divided equally between the parties. 
9. Should either party request a transcript of the proceedings, then that party will bear the full 
costs for that transcript. Should both parties order a transcript, then the cost of the two transcripts 
will be divided equally between the parties. 
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13.5 Representation by Association 
The District acknowledge~ the right of the Association's grievance representative to participate in
 
the processing of a grievance at any level and no teaching assistant may be required to discuss
 
any grievance if the Association's representative is not prescnt.
 
13.6 Waiver of Steps and Class Grievances 
Provided the Association and the Superintendent agree, Step ] and/or Step 2 of the grievance
 
procedure may be bypassed and the grievance brought directly to the nexl step. C!a<;s grievances
 
involving more than one supervisor and grievances involving ~n adminIstrator above the bullding
 
level may be filed by the Association at Step 2.
 
13.7 No Reprisals 
No reprisals of any kind will be taken by the DistriCI of the School Administration against any 
teaching assistant because ofhislher par1icipation in this grievance prucoJurc. 
13.8 Investigation of Grievances 
The District and the Association will cooperate with each other in the investigation of any
 
grievance, and, further, will furnish each other with such reasonable information as is requested (-__,)
 
lur the processing of allY gricvance.
 
13.9 Release Time 
Should the investigation or processing of any grievance require that a teaching assistant. or an 
Association representative be released from hislher regular assignment, he/she shall be released 
without loss ofpay or henefits. 
13.10 FHingofDocuments 
All documents, communications and records dealing with the processing of a gricvance will be 
filed separately from the personnel file of the par1icipants. 
ARTICLE 14 - LEGISLATIVE ACTION 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
·IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIGNAL FUNDS THERFOR, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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APPENDIX I ( 
Job Description 
A Teaching Assistant "is appointed b) Ii BoanJ of Education to provide, under the general 
~upervision of a licensed or celtified teacher, direct instructional service to students. 
The t~111owinr are the dutie~ of a Teaching Assistant according to Commissioner's Regulations, 
Part 80 - 5.6, 
1.	 Working with individual pupils or groups of pupils on special 
iJlslructiunal projects; 
2.	 Pru",'iding the teacher with infOffilation about pupils that wi\! assist the 
teacher in the development of appropriate learning experiences: 
3.	 Assisting pupils in the use of available insb"lletional resources, and 
assisting in the development of instluctional materials; 
4.	 Utilizing their own speeial skills and abilities by assisting in 
instructioual programs in such areas as: [ereign languages, arts, crafts, 
music and similar subjects, and 
5.	 Assisting in related instructional work as required. 
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ARTICLE 15 - DURATION OF AGREEME!'iT( 
J4.1 This contract shall be for a term ofthn:e (3) years commencing July J, 
2013 ano ending June 30, 2017. 
TIllS AGREEMENT having been dUI-?,~atified by bO~.l-arties has been executed by 
its duly authurized officers on the~_ day Of_~V--_~--~~'2014. 
IIA VERSTRA W-STONY POI T CENTRAL SCHOOL DISTRICT 
. ,~
 
By' I LL"""'~/)':.--_

' '-- -~-~ 
Superintendent of Schools 
NORTHjJ£i,AND T/iACHERS' ASSOCIATION, INC. 
By.	 (,-U-Q-fl", e. d ~X.u:/----- _
 ~~t ('
 
By. ----~-----------~~-
Vice President, Tc<!{;hing Assistant Unit 
() 
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( APPF,NIlIX 2 
TEACHING ASSISTANTS' SALARY SCHEDULE 
The Salary Schedule shall be increased in el1ch year of the agreement as follows: 
~- !-,J0tv 1:ZiU5 .'.. - . Jnly l;lDI3 J!l!l'l; ~0l..j)_. 
~t-~ 1796 $ 17.96 $ 1796 $1--- . 
1$ 1894 $ 
-
1$ 1894 $ 
-
6 $ 19.96 $ 20.16 $
-
7 $ 19.96 $ 20.16 $:------_. 
$ 19.96 $ 20.16 $8 
I [ ---9 $ 21.08 $ 2L29 $ 10 $ 21.08 $ . -- 2L29 $ 
_. 
II $ 22.23 $ 22,45 '$ 
12 $ 23.46 $ 23.70 $ 
~-- '- --~. 
- JulV;l,:Wli; ­~ 
- 18'.SO18.14 $ 1832I I 
f 
$ 
2 18.14 $ 18.32 $ 18.50
, 18.14 $ 1832 $ 1850 
I
 
I
 4 $ 193219.Il $ 19.511-­
I 5 19.13 i$ 19.32 $ 19.51 
, 
"­
2036 $ 20.56 
2036 $ 20.56 
20.36 $ }ill§.. 
-
2L50 $ 21.72 
.
-
2L50 $ 21.72 () .­ -- I- 22,68 $ 22.91 I. 
-
23.94 $ 24.18 
-------~ 
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